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A Prediction and a




“a wave of creative destruction. . .”

Joseph Schumpeter
Business Cycles —1939

Changing Make-Up of the Transitional Job Market
1980 to 2020
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Something to Think About

¢ Not simply a recession

— End of a life cycle — the manufacturing age has
run out off gas

o Wil net return ter “NORMAL*
— Jlhe goed old days are net coming hack

& New' age
— Age off Netwerked IntelligenCe: @apssorm

9 Leadership

— Established leaders are often last to be won
over, If at all



Love LLabor’s LLost: 2009

¢ Ihe Desperate, The Warriors and The
Mavericks

& Sectors
— Agriculture
— Flnance
— Professional and Scientifiic SErVICES
— Pelense and Federall Government
¢ Regiens
— Win Cines, Oklanema City, Beston



Labor Dynamics 2009-2010

¢ Overall Economy: Green shoots
— Preduction and Service
— Consumer
— Small businesses: pent upped
— Finance sector: must recoup $7 trillien dollars
— Variations

¢ Labor: Brown shoots: need 200,000 jobs a month until 2015
— Preductivity
— Efficiency
— Seureing
— EXperienced Labor
— Retirements

— New el creaton: smallfcompanies ave NeracCCEess 1o
credit



Expectations on Campus: 09-10

& Activity: guardedly optimistic to deom
— J'echnical advantage
— Business erosion
— Non-prefessional limbo

¢ \Wide variations
— Stable heusing; credit availahle
— Agile employers

— SEectors: basicsi— ag), basic commodities,
IAstirance; financial SERNICES

¢ lRternships

— [Beware these Whe e et prepare: fior the
future



Sectors where opportunities have been
emerging through the year

¢ Aerospace and defense: in the depth of a
Workforce crisis

¢ Insurance and personal financial services: stayed
out of crafty, delusienal activities: getting old

» Agriculturall System: frem farm to grecery store

» K-12' education: as lengl as state teuches salt
Walter

o PUllic utlites, transpertation: systems (railreads)
» NenR-prefits: unbi the meney, ran eul
v IHealths SERVICES: e Wanl Gl anl operaticn

¥ SCIENcE;,, envirenmenitall SCIENCE;,, ENErgy/.
(SUstaimanierand alternatne)



\What Options Did Your Peers Take?

(taken from CollegeHumor.com)

¢ \Wait It out!

— 32% immediately moved home (most were happy about it but
not all)

— More will be subsidized by parents as they search or ream

¢ IHow albeut anether degree?
— 55% tried te get inte graduate school

— Unrealistic:  canft go) te grad scheel with) a 2.3; net eneughl seats
pUt always: semesne wWillingl te talke yourr mMeReY:

¢ Delaying graduation — even etter!
— 25% purpoesely failled a reguired class te) come back te campus
— Add anoether major andiextencditindergradtate expenence

¥ REYHELS

— At they majered i commuRicatens, psycheleey and pelitcal
science

— S Y \Wished they weuldrhave spent thermeney on semething
e thianstuiven



Preparng for a

Successiul Trransition

Before you hit the
pPaVvEmER thinik akeuU:
Whaiyeuhave tereohier an
empleyen



KNnow Your SKIlIs.
EMpnasize Your lalents




SKIll Usage: The Funnel

Apply Learning

Writing Effectively
Teamwork

Grasp Realities Workplace
Acquire Learning




The Basic Skills Package! Really!

¢ Developing ¢ Working in a
professional diverse
COMPELENCIES environment

¢ Communicating

¢ Managing time and

» Solving| problems PrIGKItiES

¢ Balancing work and * NaVIgaLing across
liifie LOUNEARES

» Embracing change ¥ ACHUINng

¢ Contributing te) a Knowledge
team 9 iRking crbically

¥ PErferming With
IRtEgHty

efiectively,



The I's Have It: Can not Do
Without!

¢ Initiative
¢ INnnovation
¢ Inteqrit




The Higher Standards: Employer
Survey

— Analyze, evaluate and interpret data
— Engage in continueus, learning

— Communicate threugh persuasion and
justification

— Create ReEW kKnewledge
— Seek glekal understanding



Molding Your Talents

+ Knowledge

— Gained In the classroom and from
experiences

¢ Skills andl Competencies
— Provides structure te your kKnowledge

¢ Talents
— Emerge Wil develepment: @l skills



Parable of the Talents

¢ Entrusted with abilities (not everyone
the same)

¢ They don’t come with Instructions

¢ Fallure and risk are part of the
pargain;: make excellent mistakes

— Needl te turn| the werld upside dewn

¢ Bermotivatedr by iaith Eather than
fear

» WilliIngRESS 16; aCt
— GEhReWLRNS R alWay/staltematic



Persistence Trumps
Talent

TS allfapout BEINg
pltiple) Y.




Resilient

» \What does resiliency involve?
— Optimistic realism
— Uncanny: anility: te Imprevise

¢ Polsens ofi Pessimism

¢ Belng connected te semething Iarger

— EInding mean in’ Liie
— See Joan Berysenke



lts Not About YOUI!




Your Most Important AsSet:
Your Story

¢ How has your defined
you?

¢ ransterming the oerdinary inte the
extraordinary;
¢ Leave a feetphint

o \What are you willingl te; BEL Yeur liie
07
ENIS



SUurnvIvine




Understand the New Logic of
Careers

¢ You, Inc. — new logic of careers
—|t's up to you
¢ Passion; Be Your Guide

— Reguires a feundation hullt upen
experiences

— Calling reguires a jeurney.

—“Perfect Jobs” are hard to find — takes
some time



o Adopt New Style of Leadership

¢ Recognize the Dire Importance of
Innoevation

o Embrace Change: Its Relentless,
On-goeing
—|t’s a “Pessibilities Curve”



sPursue Learning with Intensity

¢Protect Boundaries




o Seek a Spiritual Center

—Push Inner Edges as well as
Outer Edges
—Shiift

& Being the BEST IN TTHE WORILD
s Being the BESITF EOR TTHE WORLID



Message to Students
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Option One

& Use the resources available to you before
you graduate: START NOW!

¢ Marketing tools
— Resume, portielio, proefessional web) page

¢ Research
— |dentily/ companies
— [Develop: a Jeb) Ssearch strategy

¢ Hit the networks!

& Alumni
¢ Contacts iremiirends, ands el
¢ Soclal Retworks



Option Two: Find a Problem to Fix

¢ Environment -- sustainable

» Energy — sustainable

¢ Fo0d supply — sustainable

¢ Health systems

¢ ranspertation alternatives

¢ Income Iineguities

¢ EdUcation and learning systems
¢ Immigration
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